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Budhinanda Municip atity

Office of Municipal Executive

Kolti, Bajura

REQUEST FOR QUOTATTOI\ (RFQ)

Hiring a Firm for Skills Development
'T'raining LL

Sealed Quatation (SQ)

IF B No. BM/SQ 104120811082

Date of Issue of Requ est: 2025 -02-04 B . S . 20 B 1 -10-22.
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A. Request for Quotarion ',t-ft# 
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Budlrinanda M unicipalit), *W #4-$-ra
ol'lice trf tlre 

-l 
,xgcut!re ' k5gr, "'

l(,,lti. B;rirrrlr

For
HIRING A FIRM FOR SKILLS DEVEI,OPN,IENT TRAINING

(Date of First Publication: 2024-12-t3lB.S. 2081/08_28)

l. l'he IVlinistr'1,of Labor. Enrplol,nrent arrcl Social Sccuritr (N,lot_ESS)" prinre Minister Errploy.nent program
(PNIllP) has recei'ed fitlancing t'rorr the Intelnational Derelopment Association (lDA) torvard the cost of
YoLrth F)rnplol.n.rent Transfbrmati<tr.r Initiatirc (ytrTI) project. Bircllrilancla Nrlunicipality. Bajlra District hasrecei'ed flr-rnd or.r conditional grant through l-rscal transt'er ll'onr the yETI project and intends to apply part of the
proceeds lorvard pa-l'r-netlts uncler tlre contract for Hiring u Firm.f rtr Skills Det,elopment Truining itt LL.?' A 1.ir., rvill be selected tlrrough an open competitir,e process u,der the procedures"as specified in the Pro.lect Operations Manual o1'YEl'l Project fr.om Request fbr euotation (RFe)

i tstrclhinanda 1\4unicipalif Ba.iLrra- District inrites sealed clirotation fi'orn the qLralitied llrms.'fl.re brief description ofthe procurentent is as fblloivs.
{

s.N. Ii.I;Q Docurnent
lce (non-

rclunrlallle)

I)cadlinc ol'
llliQ<locumcnt

lturchasc

ll[,Q subnrission
dcadline

(Datc antl 
-l 

inrc)

Itl Q-Opening
Datc and 

.l 
imc

1 Tlrring a Fim lbr Skills

Irarnrng in LL

BMTSQ/0.{/2081/082

f)evelopment 1 000 2081 10122 208Ut1t06
till the ollice time

2081t1 1106

,1. The dr.tails of the
(,\rltex- 1).

sen'ice requirenrents, eligibility and qualificatiotrs reqr-rired is found in terms of reference

5' Biddcr ShoLrld Deposit The cost of bidciing Doclurents in the olllces llerenr:e Account
Name of Office:Budlrinanda \,lunicipalitl Otlce OlNILnricipal ExecLrrire Kolti. Ba.jtrra
Nanre of The Bank: Rastriy,.a Banijy.a Bank.
Office Code No. 801076904
Ilajashu,o Accor-rnt nol4,+ t 0 t 0030 1 0 t0002
C)r S utra Reven ue \4odul e budhi rrandair unici pal i t.v

Or'('orrtact Iievetrue Section of Buclhinancla N{unicipalitv Kolti. Bajura Contact No. 98656177 l4
Or through Local L.er.el l{er enue por.tai LL_RI,
6 QLralified sel!ice pror iders experience ancl legistelecl irr thc sarne district u,ill get ad'antage.7' Itl case o1'last date for purchasing. sr-tbnrissio, and operirrg of I{Fes falls on a corern,ent Holiclal,. the nextrrorkittg dal' shall be consideled tl.re iast dal'. In suclr :r c:rse. rl'le RIre raliditl,shall be recognized fionr the originalRFQ submission deadline.
8 -[he 

f illar-rcial proposal shoLr]d be sub:r-ritted in a separate enrelope. It \\,ilt be ope.ed onl1, 61",. tl-re technical scoreslrave been flnalized, in trre presence of tl-re respectii e biclders.(). The \lrrnicipalitf iRural 1\,lunicipalitr reser\ es the riglrt to accept or reject anv RFe and to annul the procurementprocess arld rc'iect all ttFQs at all-\ titr)e Frior ro ('orr'act ,\riarcl. *,ithor,it therebl,.incurring an1, liability tol) iclderslA ppl icants.
10. F'or QLrotation Docrrment and otl,rer inttrnlation pJease consult to the beiou, adclress.

Address:Koiti Ba.jura
'l-elephone No:9860743452
Website :l'rvrv" budhinandatnLln. go\..np A.-

/ -: .''"
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B. lnstruction to thc llidrlcrs ,,\;;;;; ,',,' ,,

l; J:il: i,: i,'J,,:ll:" :.;,:li.l':1i,,;,i illl :.: l :: ;,11, :11.":W{ai'i i.. r,,,,.n r specifi cations" Serr.ice

You sha1l submit one original of the p
"Original". Your qr-rotation in the attachecl

'rice Quotation rvitl.r the For.m of euotation, and clear.ly marked
lbr:,at shoLrld be signed. searecl in an en'erope and adcrresiecl to anddelilered in tl're lollor^,,ing acldress

-)

Municipalit/Rural Municipality Address: Kolti" BajLu.a
Municipality/Rural Municipality Narne: Budhinanda Municipality
Telephone: 9860743452
Emai I : iro.budhi nanda@grnai l.corn

YoLrr quotation lnust be accornpanied by adequate reclrrrical doctrmentaliorr and catalogue(s) and other printed
'Jll;:'Ji#,ffi:inent information (in Englisli lar.rguage) inclucling names and addresses of fi.*, providing

Yor'r shall submit only one set ol quotations for the above items. your quotation must be typed or rvritten ini,delible ink and shali be signed by 1'qLI or yolr: authorized representati\.e. witt ort a signature in your For,r ofQuotation, your quotatioi.r rvill not be considered further.

YouI quotation(s) should be submitted as per the follorving instructions and in accordance rvith the attacl.red

fff"?1,r""o|:ffi-rhe 
attached rerms and bonditions/rerms of Refere'".;f ;;"dr;;;;#'J; integral

(i) PRICES: The prices shoLrld be quoted for goocls and sen,ices reqr.tired and delivery to the Budhinandai\4unicipalitl' Bajura District.(place oldestinatiori). Prices sharl ir" quo,"J i,-r the Nepalese Rupees (NRs).(ii) E-VALUATION oF QUoTATIoNS: offers cleterrnined to be substantially responsi'e to the tecl,ricalspeciflrcatio,slservices rvi,ll be e'aluated b1' cor,pariso, oltl.reir tecr.urical capabilities ard prices as i,dicatedbelorv' A, olfer is not substantially resporisive ii'it contains ,rater.ial o"uialon. o. ,"."rroiion, tJ the terms,conditions, and specifications in this Request for Quotation, ancl it will not be considered further. TheBudl'rinanda Municipality Bajura Distr"ict will evaluate ancl compare only the quotations determined to besubstartially responsive' In evalrLating the quotations, the Buciiinanda Municipality will adjust for a,yarifhtuetical errors as follt-rrvs: erruu rvru,iwtva,u w1,r auJusl

(a) \\'here there is a cliscrepatlc'betr'eet a.ioLl.ts i, figures ancl i, r.r.ords. tire arr.unt in *,ords rvill go'ern;
(b) \\/hc.e is tr discrepanc'bet*een Lhe Lrnit rate a.cl rhe Ii.e ite, totnl resulti.g fi.orr ,rultipll,ing the unit ratebl.the quantitr. the r-rnit rate its rlLrotr,Ll rrill gor ern: und
(c) it'a Serr ice Pro'ider reluses to accept the correction" his quotation *,i11 be reiected.

ln addition, the quoted price shali incLude Value Addecl Tax (VA,r).

5

of Labour. Emplol,rrent and Social Securitl,. The brief process is described belorv,
A lilm rvhich
scorer firrl r.r,i

und
ii::,::::]:1,:T:1:.111.f1"r,'", 

and *ininrurr tecr,,rical corxpetence will be scored. rhe highestrr De selected and arr'alcled the corttr.ict. Tl're flm rvill be er,,aluatecl applying thefollowin{ratd
ett ulu ution. crite ria.

At least 3 qualified firms are required lbr competiti'e proposal" If three qualified quotations are not recei,ed inthe fir'st call, LL shall re-ach'ertiie second tin.re. A single quotatio,, ,rrutr u. accepted if Dd ;;;; eligibility andqualification criteria after second call of quotatior. Li .un upp.ou"r., ,o irre market directly in the absence of

t Number of of [iirrn in vocational skillsof
102 irr relevant trades ,(

J
ves gcts lirll rnarks, if no gets rrodistrict ifExperience and Registration in the slnre

marks 5

n arrdA to -fcrms of Reference 20-i Cost of the allFin:rnciaI
40
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single qualified proposal or no proposal after second cal1.

6. Furtl-rer infornration can be obtained florr
Municipality/Rural Muricipaiitl, Address: t(olti BajLrra
N{rur i ci palitl,/Rr-rrai N'lunicipalitl' Narrre and District: Budhinanda Municipalitl,. Bajr,rra

9860743,152
Email : ito.budhinanda@gnrail.conr

l'he bidder u'hose cluotation has been acceptecl rvill be notifiecl ofthe au.ard ofcontract through the Letter of
Accept.ance issLred bv the BLrdhinanda ivlLnricipalitr Ba.jLrra. District.

lJic|li:rs shor-ricl submil their clLrotations riitlr the tirilorr ing clocLrnrents.
A completed Forur of Quotations (Attached) ri,ith details of cost.
Approacl-r. Methodology, r,r,ork plan and response to tenns of ret-er.ence.
Information of experience; General atrd specific ol tl're firm in vocational and ski11s development
training rvitl-r supportir-rg Documents-Annex-2
Best 3 years' tumover of the fir'n.r ove'the period of the last 7 years- Annex-3(C)
Information of trainers/co-trainers (rvith name and Brief CVs-Maximum 2 pages) u,ith the years of
experiences, education and qr-ralifications - Annex-3(D)
Registration cerlificate of firrl in any gor.ernment entities such as company registrar or Cottage and
Snrall IndLrstrl Office or irr Local Ler el.
PAN and VAT Registration rvith Latest Tax Clearance of FY 2079180 cjr Date extension for tax
clealance ifit is under clearance pr:ocess.
Docuuents shorving affiliated and renerved rvith CTEVT as a short-term training provider.

IV.

vt.

VlI.

\/ III.

{

9. lJnclc-r thc World Bank's Atrticorrtrption Policl . biciders slrall obscrre the highest standard of ethics during the
procul'ement and executiott ollsucl'r contracts- Municipalit-"-r'Rural Nlunicipality rvill reject a proposal for award.
and Nill recotrmetld to inrpose sanctions on parties inVoliecl. if it cletermines that the bidder recon-rmendecl fbr
ar[arcl ot'atlr other patlr'. has enqaged in cot'rLrpt. llaLrclLr]ent. collusive^ or coercir,'e practices in cornpeting for.
ol in cxecrrtit.rli. thc C'ontract.

Sinuclell.

Clhief Aciministrari\ e Oillcer Zfr
Br.rclhinanda Nlunici pal itr'. Baj ura
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c. FORM OF QUOTATTON

This QLrotatioll ancl voltr ri,ritten acceptance sill constitute a binclins Contl.act betg,een us. We r,rnderstancl that v.u
are not boiutil to accept the lorr,est or anv QLrotatjon -r,rr_r t.eccire.

\\"c herebi cortllrur that this Qr-rotatiorr conrplies nith tlte Vrliclitr olthe O11br ancl Warrantv co,ditions ir-*posed b1,
tlle ReilLrcst 1br QLiotation tlocument ancl the'l'ernrs ancl C-orrclitions o1-suppir'. respectirell .

To: Chief Adrninistrative Officer.
Budhinanda Municipality Baj ura.

Name and Title of Signatory:

Narnc ol Seryice Pror ider:

.\rlclress :

Phone Nuurber:

Fax Nun-rber. if any:

Enrail aclrlless:

Ar-Lthorizecl Si snature:

.'.-.
' ,'i\'' i,t\-' (',,']

\ "!....1

A.

6lPage

FIRM FOR SKILLS
this Quotation for the

to complete tl're deliverr, of goods and san,r.c.s described in
Si gninu 01' the Conrract.

We propose
the Cor.rtract rvithin the Delivery Time the Date of



D. PRICE SCHEDULE

\anre ol Selr icc Plor ider'

Item

Cost of the !'inancial Proposal 'fotal Price in NPR

( l) Remuner:ation

(2) Reimbursable

'['g_ttl Cost of the Financial Proposal:

vAr a4 l3e6

l'q!q!lraining Cost for an Event Traininq

L RcnlLlneration

No.
Number/Quantity

(Nos)

Person-uronth
Relnrrncration

Rate

Time Input in
Person/Month Total in NPR

Total cost of Remuneration

Note: Pleusc rate onl.y key experts und non-key
other supporl stu/f us needetl wlto ore ussigned

2. Reiurbr"rrsable

Note: Reinthursahle Co,st m.u.y inc.luda: T'raitting
snucks, rentul oJ ltull, utilities and truvel etc.

experts such us Main Trainers/Co-Trainers/Life skills trainer and
during th.e trainirug

mule ri.als cost, cquiptiTcnl cost, DSAfitr truiners,Jbod and

Total Price fbr the training serr ices . ... .... (rir *,orcis)- lr'rclusir,e of vAT.
SignatLLre of Scrr ice Pror iclcr

Nlte: Ir casc oi'cliscreltancr bctueen Lrnit lrrice irnc.l total. the Ltnit price slrall prevail

T1,pe ol Reiut[rursablc Experrses L, rrit Urrit C-ost Qrrantity Total Cost in NPR

'lotal Costs f-or an Er,.ent

Name

SNO

I
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E. FORM oF coNrRACr \tmft,4ii'i,

T I : " 
o *u "if[, ;x,Tfil,ill1,i,,l L, ;;iiii ) ;,, ;;"'3ffi 't*t' "

called "the Selr ice Pror ider'.) on the other par1.

of LI-) hereinafter called ''the

....... (hereir.rafler

NOW THIS,AGRI]EN,IENl- W-II'NESSE'III AS FOLI,OWS:

l ' The follorvin'] docunrents shall be deenrecl to form and be read ancl construed as part ofthis agreemeirt, viz:
a) Fot'nt of Qr-rotation. 

-lc:rnts 
ancl Clontlitigns ol. Sel ice. Terms ol Ref-erence _ Annex l, price Schedule andI'rop.'s..1 Hll ker lrlirrcr.s.

b) Acldendunr (if applicable);

to tlre serr.ice pror.ider as
tl.re Municipality/Rural

Signature and seal o1'the Nlunicipalitvr'RLLral
\'lLrnicipalitl:
l-or and orr behalt'o1-

lChiel Achr in isrrari r e Oltlcer)
\.rl)ti,'l' \Lrtl', iz...J Rc;,r,,r.,,,'.,,',a

at'I

goocls and sen,/res under the Contract and remedy any
Contract.

Na:re of A Lrthorized Representative

1-he lVIunici;ralityiRural Nlrrnicipality hereb' cor cnarts lo pa). in cor.rsicleration olthe 6cceprance oi Clontract.deliVer' ol the serr ices and supports therein. the Contract Price in accordance u,ith pa).nient Conditionsplesclibed bv tlre Contract.

8lPage

wHEIIEAS the lVlunicipatity/Rural Municipalitl' has reqr-restecl tbr quotation for ,.Hiring a Firm for SkiltsI)eveloPnrettl Training in LL"' (hereinafter called "Contract") and has accepted the euotation bfthe sel,ice providerfortheserr'icesundelContractatthesutrrolNPR
('orrtrlcl Plice".

Signature ancl seal ofthe Service provider:
lior ancl on behalf of

A'
/ ' '"'). -" *.-ij ')i'r., ,!.\" 

'\'i ..""
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F. TERMS AND CO]\DITIONIS OF SERVICE

l. SchedLrles Ibr Activities

Activities Des oll
Clor-nmencerrerrt of the serr, ice

Tentative Tirneline
rnention date

Inception Report Within 10 frorn the contract

-\4id 
'l'erm Report \Vithin :15 from the contract

Final Train in e cor-npleti otr Report Within 3 rronth from the contract signing

,\li tlre serr iccs in plice SchedLrle ancl Perlbnr:rnce Specilications.iRecluiren-rents as per TOR shall be
conrplcted uithin 2.5 months cll-contract siguing.

2 Fixg{lrice: The prices indicated in the lrorr.n of (luotation are lirrn and fixed and 1ot sr-rbject to anv
acl] r-r stnr ent chrri ns contract perlbll a nce.

-1. AS!ritr -Sfl:e-dlllg: 
'l-he ser"r'ices should be cor.npletecl as per above schedr-rle.

l lllqil arrr:c': Thc ;cn'itt'.t sr-rppliecl Lrncler tlre L'ontrlrct sh:rll ire tirllr insurecl in a lreel,- con'ertible currenc\,
agairlsL loss tlr tlltllttse incitli:rrtal trl nralnul.retulL- (,r' ,rerlui\itiL,n. tr-a,rspor.tution. stor:age u,,A Ue1i,ea1-. it e
insut'ance slrall he ir.r ar anrotrlrt cqLral to l l0 percerri o1-the valLle of the Coods on ..AIl .isks" basis.

-5. Applicable-Lar1: 1'he Contract shail be interpreted in accordance rvith the Ias,s of the Nepal.

6 llesolL(ion o-l DispLrtes: ['he Budhinanda NttLnicrprlit,r und rhe Serr.ice Pror.ider.shall n.rake er.err.effort to
resol!e anricablv bl direct infbrmzri negotiation arrr disagreemellt or dispute betrveen them upder or in
cotlneotitltt nitir the C'orth':tct. Irl the case ola clispLLte betrr,ecn the Buclhinarrda Municipalitl,and the Ser'ice
ProYicler. the dispLrte shall be settlecl in accorclance uitlr tlre plovisions of the relerant r.\epal's arbitratiop
lari as deI'ined br Nepal Council cif Ar.bitratiorr.

7. Dqlus!}:-arrcl Dlcln&t-]Is] Upon ser'ice clelirerr. the Ser.rice l)ro'ider slrall provide the fbllorvinq
docurlents to the Munici patitl,/R Lrral M unicipa I it1.:

C'opies of the Sen ice Provider's irrvoice rr,ilh.

It. Incelrtion RePort: Corerirrs flnai rvork plan and training approach. trade u.ise tr.ailipg plal, no of
participarrts. r'enues arrcl iogistics sLrllllort requireci t,ithin 10 clay:s of contract ef-lbctire ciate.

b' I'lid-'Ie |nr Rcltort: Tlainirtu pr1)glcss lcport ril l,l.- ri itlr the inibrm:rtion on participzrr-rts. trades
particilltteci" u,ithin .tr-5 clays oI' contr:rct ellcctir e clate.

c' I"inlrl lLeport: Withirr C)ne u'eeks o1'conrpletiorr oli al1 training. the seryice pro'icler sliall subrnit tlie'1-rairring conrpletior-r report n ith.

- Consoliclaled Repolt corerir.tg tlrc nuurber of participants trained ir-r each trade. learnir-rg l-r.o1r
tlle trainirl'{ prosraltt. 1-r'aining r\nal-rtic Report cuveling r.ruurber of benetlciarier. uga group.
gerlcler. cast lttcl t'thrricitr. tlarle areas ci)\ eled br bcneticiaries.

- l{ecottrtttettcl:ition on tlre potentiiil are as o1- inrprclr enrent.

- A Final Ileport in Nepali or English l.angLrage.

8 J)afr1Jlp1lt Pa\metrt of the contract price shalJ be made in the folloq,ins manner:

Pa'r'nent shall be giren Lo the serrice pro'icler atier successfirr c-lerirerl- of trre iterr-rs of se^,ices,

Parnrent N,loclalitv shail be as {illols.
- r\llaciYltrlcellii\rllentcc[tirrlcrtto 109'otrlthec:ontractpriceriill bernac]eagainstt6ebankgllarantee.

'r.1..*-:;. ;.- ,1.,-

'hi\-. -.n(s.I. b*".1 t" -2.',!\ :.e1ft612,41.NH'F
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l'r installment: l0 %o Paynient agair-rst tl're
information on eruolled trainees.
Report.

2"d installurent:30oh ofPaynrent upon 50%o

mid-terrn report after. N'lid-Terrn Re port

-l''r iristalltttertl: Irrrrll (r09'u I)arnrcrrt upon sLlccesstul corlpletion ol training ancl subrrrission and
apprur al o1'llnai leporr br l,i- allcr. Iiirr:rl Ilcpor.t.

9. !:i1-!!u,t!I: Not.A.pplicable

I 0, Dqlegflf. All defects re lutetl with truining qu ulit-,,' ri,i ll bc corrected b1. the Service pror ider rvithoLrt an). cost
to the lVlr-uricipalitly'lLural l\4unicipalitr' rvithiir 7 clals fi'onr the date of notice by N4unicipalityiRural
\lrrrricil.rlitr.

I l. ltqlce NlldeU,e: 'l'hc Sen ice Pror idel shall not be liable ibr penallies ol ternrination fbr dela,lt if and to the
e\terrt tllat it's clelar itr perlilrttratrce or r)ther'lirilLrre to perfbrnt its obligations under the Contract is the
result of an er ent ol Force NrlajeLrrc.

For purposes of tllis clause- "Folce NIa.jeure lrc.rns an e\ents beloncl the control olthe Serr-ice proricier
and not itlvolr"irrg the Service Prolicler's laLrlt or ncgligerlce and not lbreseeable. Such erents n-ray include.
bLtt ttot restrictcd to" act of N{r-rnicipaliti/Rrrral lvlrrnicipalitl jn its sovereign capacitr'. wars or re'olutions.
llres. 1r'loocls. epiclcr,ics. c1r-rarartirre rc:st'ictiorrs. and fi.eisht e.rbargoes.

ii' il f \)r'ce \la.ietrlc- sitLrrtiorr itliscs. thc Seli iee Pror iclel shali proltrptlr notit-r the N,lunicipality/Rural
NlLrnicillalitl iti rrritirtr: ol sttcir crrnrlition rrnti the Lrxuse thcrer)f-. Unless othenvise directed by the
VIr-rniciprrlitvlRural \4LLnicipalit,r in ru'itin!r. the Sclr ioc Pror icler shall contilue to perlbr* its .obligations
Lincler the Contracl as firr as is reasonablr practical" ancl shall seek all reasonable alternative nteans fbr
perlbnrance not preventeci b1' F'orce N4ujeLrre clent.

1].Ir@uousar.:r1J]e!!]Jrtj.q,].qtlp_i..lLcag:(rr,ithattachlllentSaSneceSSary')

(i) Sllecific de'tails antl techrrjcal standarcls. clescripLion ol seriices and senice reqr-iirernents.
Apploaclr ancl N4etirodolog-r' as indicated in TOIt Annex- I (attached herervith)

Scn ice Pror ider corfirrrs conrpliance. u ith abor e specificalions.

i3. FailLrre tq-PellLb-rrr: The N'lunicipalitf iRrn'al \4Lrnicipalitl nrar cancel the Agreement if tlie Seryice pror.ider
lhils to deliver the Cioods unl Scn'it'r,s. in accorrlance ri,ith tlre abore tenns and conclitions. in spite of a t5-
claY notice given by the N4trnicipalitlil{r-rral N4Lirricipalitl. u,itiror:t incr-rrring any. liability to the Seryice
Plt'l ider.

NAME OF SERViCE PROVIDER

and

service provider's rvork p1an,

and venues after Inception

submission and approval of

Place:

Date:

/y'xv ,, s*\tr /
- *:^[(\ q"].qfrt.

oq\d$$t'\'''
q6-S"*'
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Annex-I: Terms of Reference
Training Provider for the Vocational and L

Nalne of Local Level:
Nu.mber of Trades: 2

Narne of the Trades
lilectrical - {please sclecl r'elevarrt trede}

L ll:rckgrorrrrd.
Prime Minister's Elnployrnent Program (PMEP) is Government of Nepal's flagship program which
envisions glraranteeing minitnunr erlployment o1' I00 days of work to the registered unemployed in labor-
intensive pr-rblic works progranrs (PWPs) or provide a subsistence wage in the absence of work, to eligible
households. Youth Employment Transformation lnitiative (YETI) project supports PMEP to improve the
employment support services and labor market outconres of the youth.

The YETI project wili aim to address gaps in the labor supply-side interuentions and complement
ongoing initiatives on the labor demand side. On the supply side, the project will aim to address the lack
of a systematic approach to the provision and management o1' employment promotion services and
systelns to support job seekers. On the demand sic1e, the project will aim to generate short-term temporary
errployment opportunities lor the most vulnerable. whicli can improve their short- ancl medium-term
ploductivity. The focus or-r youth will address risl<s of fi'egility aucl cor-rflict.

The Project Development Objective (PDO) is to improve employment services and labor market
outcotnes, especially for youth. Improved Iabor niarket outconres for youth refer to increased
earnings/improved ljvelihoods for the individr-ral bereficiaries of the project.

Yl::'l'l ainrs to supplentent teruporary employntent through cash fbr rvork with Lrp to 40 days of on-the-job
training and up to l0 days of life-skills trainir-rg in an ef-fort to introduce elements of productive inclusion
in PMEP. The trahins is expected to increase skills and errrployability of the beneficiaries, to heip them
to become less vulnerable to shocks and reduce their reliance on public works.

The skills training is intendecl to help temporary employnient beneficiaries acquire skills that are relevant
to the work they are cloing. The target group is largely unskilled beneficiaries of PMEP. The sessions will
be delivered at the local level, by locally procured firm(s). Trainees will continue to receive wages from
the PMEP dr-rring tlre cluration o1'training.

VarioLts agencies across the governnrent, projects and programs have been delivering skills training in
Nepal for a long time. In the governlltent two agencies, Council for Technical Education and Vocational
Training (CTEVT) under Ministry of Education, Science and Technology and Vocational and Skill
Development Training Center under Ministry of Labor, Employment and Social Security, have
curriculums for training provision. Typically, short-term skills training modules are three months long
(390 hours) and combine tl-reoreticai and practical aspects. For YETI, MOLESS has prepared shorter
trainittg rttodules and cr-rrriculum iri tli,e identified trades as nrer.rticlned below:

L PlrrrnbinI.
:. Vlsorrr'. rblicli arrd slone rnasonr.) )

One additional module of l-ife Ski11s Training has been envisioned to enhance entrepreneurship and self-
employnient initiatives of the ministry to sllpport the trained cash for work beneficiaries who want to furcl
employable opportunities. 'fhe life skills sessjons will cover a range of topics and are expected to
promote goal setting, clecision making, self-esteem among beneficiaries and hnarcial literacy to promote
some behavioral charges and help them engage in more productive and sustainable activities,

Training Service Provicler is a professional firrn with knowleclge and experience in the areas of skill based
vocational training and lif-e skills training.
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II. Objectives of the assignment
The main objective of the assignment is to deliver ve trades and life skilis training
using the approved curriculum for the YETI cash
iniprove their skiils.

alongside cash for work to

lll. Sr:ope ol'Work
i. Prepate tlle trainins scheclr.rle anci lrlau rritlr apprrpriate approaclr ancl nrethodologl in collaboration rvith the

relerant 1,1.. -l-he plan shor-Lld deline training crent [l trade. ]ocation. r'r-rnrber of trainees in each group not
r'rr'r'r'.1itt;' I5 ltltittcer l.Lr Ir':rinirr.- c\ er)1.

2. Proride,l0clelsoi'rocational traininpiancl l0clavsol'l.if'eSkillstraininginthetradesselectedfortheLLto;10
YEII beneficiaries olthe LL as the cr:rriculum ded belou'

-1. Pror irle telcr atrt hard crrlties ol lcarrrirt;.r rnaterials. including tlaining nraterials. as deflned in the curriculuni.
l. Nltrnitor participanl"s rltLendilnce during trainirrg.
5. Prolitlc Lririnin!r conrpletion certillcatii.,n rn the n:latcil trilcies f!)r'participtrnts.
6. ('onsLrlt arrci coordinate u'ith the er.nplovment serr jce center (ESC)at tire locai ler,el fbr implernentatiorl sLrpport.
7 , Preltare training coupletion report l,ith irckllo\\ leclgeurent of completion b1 the reler ant LLs"

il.'l'r'rirrirrg r\pproach
Tlre lrairrirtir to YE'l'l bertetlcialics lrorn l.,ocal Lerel rr,ill be delirerecl thror-rgh total of estimated 2 evenrs, in groups
cf l0-f -i i N'iexi rrutn ) lrailees.

l:rch trainiril session sill [re til a tota] o1'50 chrs (i0 illi.rs ol eaclr tlrilc and l0 tlar.s o1'lif'e skills.1

1 Number of trainees per [,L . 40

2 Number of trainees per training event l\{arinrunr 25

J Number of training events per LL 2

The training shall be delivered using a method that includes slides, illustrative materials and engineering
instruuettts to demotrstrate use of appropriate tools. The illr,rstrative rnaterials used for training should be
relevant to the training purposes. The training should also cornply with social and environmental
safegr"iard provisions of tl,e proiect.

lV. Assigrrrncnt Duration
'lhe assigntrtcnt to be conrpleted within 2.-5 urontlrs flirtn the coutract eflf'ective date.

\l:r.jor Orrtputs nrrd Deliverables of the Assignnrcnts:
l. Irreclition ]lcprir1: Cor ering ilnal rrorl. Lrlarr ancl trlinirrg appnrach. trade u,ise tr.aining plan. no of

participants.renLresirncl loiristicssulll)ortr-equilcdriitltin 1() darstrl:contractef'fectiredate.
:1. Nlid-'l'erru lLeporl: 1-r'aining progrcss rcport ol' L.l- u itlt tlre injbrn-ration on Participants. trades

palticipatecl. u,ithin 4-5 clar.s ol conrtict ellecrir e clare.

.1. liinal lLeport: \\rithjrr ore treelts o1' conrplelion ol all training. the serr ice prolider shall submit the
-f raining cornpletion report u itlt
a. Consolidated Ileport covering the nr-irrber o1'ptuticipants trained in each trade" learning trom the

trainirlq prosrart.l" Trainit-ts Analrtic lleport corering r.rr-rmbel of benellciaries. age group. gender. cast
and ethnicitr,. trade areas cor ered br bg1l"fi"1urt.t.
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Details on nunrbers ol tra session arrd oi'trainers

Trade lrrrk li,r' crrrricuhlrn

I Road repair and
lrairltelrance .p-df

2 Masonry u1prrlpucp,*{o-L.nplg p lo a-clEiy i I abug-1.67-?-9962.29:hp!se.pdI

J PlLunbing -l!lp5-:r r'pmelJ.get-llr uploacls,i sr,ll abusi 1 [72996208-pl umber.ldf
4 Electrical repairs https:iipn-iep.gor,.np/up1oac1s/srr'llabLrsi 1672996261-electrichomes.pdf

) Carpentry lrttps:,/ipmep. gor'.np1LrAIqAdsiillljrbusr lli72996322-calpenter.pdf
6 skillLife

Training
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lfttpq./p4ep.gaf .ripi r1p1g-q,qlsl,qvllabLrq{ l2.lZit2![Boad-Repair-and-Maintenacne-

,lrtJpjllp!:,e-p.gsr',!p1up1-o,edlrryll4bt6 167]p!)g)lrj elqslo_ptre11tpdf



b. Itecor.nurenciation on the potential areas of intltror enrerrt"

c. A Final Report in Nepali or Enulish l-anguar,.e

\rI. Support to be providcd br,[,[,
List ol tr"zrir-rees and coordination. Serr ice provicler rnust
trainees pafi icipation.

b. LL sha1l provide 50 dal s of rvages clurins the tri,rinir.rg period for all beneficiaries.
c. Training cul'riculLut-i fbr al1 tracles.

\lll.Eligibility, Qualifications and 'fechnicnl Qrralil-r,ing (lriteria arrd Sclection of Service Provider:
.;\. lhe tarlr.eted sen ice providels ale thc llrrrs har inu clcnronstrated experierrce in conducting" rranaging.

sLrperlisirtt arrd irtrplenrurtinu short tenrr nrarl<et-oricnted s1<ills rraining u,ith tlre lolloriing eligibitity
:rrrrl qualification retluirenrctrls.

l. I'he *qenicc proviclers slror,rlcl hare r.egisterecl in the o1fice of the companv registrar or Small or
Ciottage Ollice or in Local L,er el.

2. PAN and Vr\l- Resistration u'ith Latest 'l'ax Clearance of FY 2079/80 or Date Extersion fbr tax
clearance if it is under cleararrce llrocess.

3. Thc scrric,e plovicler should lrc a1'llliatet] imcl renes'ed n,ith CTEVT as a short-terrn training
llrrr\ i(1e1.

4. Shotrlrl itare nt leasl .l rcrtrs o1'plorcn tracli lecolcl ol'cxperience olconcluctir-rg rocational training
llrogralll o1'tuittitnut.t-t -l'10 hoLrrs oi'clrrratior.r in releiant at least ur One tracle proposed.

5. Shor-Lld har e.at least NPR 2 nrillion i1r'rnLral turuor er in tlte best 3 of the last 7 liscal 1,ears.

B. HR Reqrrirenrent and Qu:rlilication:
are the tables for arrd stal'fs to conduct a

(-. Sclection of Scrvice Provirlers:
l-he selection of selrice plor ider r.'ill be based orr thc' Project Operations Manr-ral acceptecl by MoLESS and
\\'urltl IJanli.

A film l,hich meets eligibility, qualification ancl n.iinimurn teclnical competence ivil1 be scored. The
firr.n rvi1l be selected ar.rd the The tlrnr u,ill be the

LLs and facilitate to ensure

highest
, criteria.

Main'l'rainer'

Short -lernr 'f rairrins Ler e-l-llr'TSLC lith ToT
( Cenelu l,' l nstrrrctoriOccultat; ona l) tl'on.) I- l TI in the reler.ant

occupatiorl s u b.ject.

l. In tlre tradesr'occrrpatior-rs like Roacl Repair and Maintenance, Carpentrv,
N{asorrn (brick and stone masonrv), Plurnbing and Electrical Repairs. if no
Lerel-ll is available in acaden'ric program. Level-l rvith ToT

from olteandTITI rvillexperienceyear
be ils

2. 1'r'ain i n g occupation/subject.1',Sl-rolt eflt] I TSLCOT l1I reler antthe

\'lain 'l-rrrilrcl or lile sl<rlls l i.nrlcss

eitlrer ol'the abor c are clualiticcl

to clelir el lite skills as u,ell)

'l rri etlLriralent. at least 5 rears ttlseneral n'ork e.xperience. has received TOT
1or liit sl<ills, arrcl condrLctecl at least tu,o Iif-e skills sessions.

Support Stflff (Non-Key I-Ium:rn Resource)

3
1'raining

Cooldi nator

i2 or eclLrir alent

4 Monitoring Officer -'2 or cqLrir aler-rt

I N rrmbcr oI ycars of experience of Firm in any voc:rtional shills trairring 10
2 Experience irt rclevattl tradcs 1 l. Nlasonr'1 (bricli and stone trasonr-\,): 2. PlLrrnbing; 3.

Llectrical repairst,1. ('arpcntrr 
)

25

Experience and registratiorr in the sarne district 5
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event.
S. N. Ke1'Experts

Co-trainer'

J.

S.N. Criteria Score
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,5 of the 4r
40

100

4 Approach, Il cthodologv, lvork plan :rnd responding to 'l'errns

A pLrblic notice shall be pr-rblished giving the 
'ninimum of 15 da1.,s of public notice by, LLs. If at least 3qualilied p'oposals are not receir"ed at tl st call, seco,d notice to be putlished by giving at least 7 days ofnotice Sufficient cornpetition rvill be ersured from at least 3 qualifi.d fi.,.,.,r. If there is only one quotationrecei'ed durir.rg the first call, LL shall re-advertise second. ti"*. ir 

""ri- 
one pr.oposal submitted or no anyproposai received in the seconcl call. even a single proposal shall be a"cepied;tmet 

"tigiuititl,urJ[rurui.otlon
:;l?li;kl;llll.approacil 

to the marl<et rbr dirlct contracting in the abslnce of singre qualiried proposal even

za*'
.rj'-c,.r6r

, *',:li'.,s tNI-"

".*q{'$s-.#.slt" '
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(A). General Work Experience

(B). Specific Experience

(C). Financial Capacity

(D). Key Trainers
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Sample lfemplates for P
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Annex-2: General and Specific Work Experi
(A). Ceneral Work Experience

(Datctils tl tt,:.tignmttrt,t rrrtLlr'r'ttrkt'tr ht littrt or tncnrber o/ u,lV1
\- E)(€\'
't'tql11aa

(.\ tt ta ; .\' t r 1t1tt tt' t i trt Iot ( iL'ttL't ttl l..r1t ricnc'a .s ha srrbnitled.litr lhe abot,e.)

(li). Specif ic lirpcrience

Details of similar assigllments undertakcn in the previous scven years

Firm's Name:

-rf"l

S.

N.
Nlme of

assignnr ent
Loration

\,.alue of
Contrlct

Year

Completed

Client Description of work carried orr,

2

J

4

-t.

S,

N.
Nanre of

l ssignnrent
Location

\r:iluc of
Contracl

Year

C)ompleted

CIient Description of u,orl< carried oa1

I

2.

4
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Annex-3: Financial and HR Capacity of Firm
(C). Firrrncial Capacity

c0,\e lenllil e ttrtt ot' ntttt'e.f)t'ttt,t lo lv d separttt.el.y eac lt

Average Annual Turnover ofBest of3 Fiscal yenr
Ol'Last 7 Fisc:rl Years

l.\'O/t: ,\rr1t1tOt'tittlq t/ot;tuttt,ttt,r.fitr )t,ertr.qc l'trt.not't,r sltortltl lx: .ttrbntirtctl ttgttin,st'l 
LL\' ('l((l ut/Lt, ( tt'1ifi1.,11r'.t ttf'/lrt, 1tt't,t:iotrs -i l.i.st.ttl 1.t,trt.:1

Ri({x,

thc above inlormal.i.on such o.s

{

(D) Iky Troiners (Inclrrde derails of Key Trailers ouly)

cctse int yenture two 0r iltot'c lo ba

( PIease insctt rtrore ro\\'s as necessarl,)

actch con,y1.iluent

Ye:rr

!'Y

F'Y

N:rnre Position Highest
Qualitication

Work Experience
(in year)

Spccific Work
Experience (in

year)
Nationality

J

4
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